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CBSO EQUAL OPPORTUNTIES MONITORING FORM        

The CBSO is committed to an equal opportunities policy and as such aims to ensure that no applicant or member of staff is disadvantaged or discriminated against, either directly or indirectly.  This includes not discriminating under the Equality Act 2010, and building an accurate picture of the make-up of the workforce in encouraging equality and diversity.  The CBSO needs your help and co-operation to enable it to do this, but filling in this form is voluntary.  In order to ensure the effectiveness of this policy it is necessary to collect information from all applicants on the key factors which relate to equal opportunity in employment.
Neither the manner in which you respond to this request for information nor the answers you provide will have any bearing on the way in which your application is considered.  If you are returning this by post, please ensure that this form is with your application in a separate envelope marked “Equal Opportunities Monitoring” so that it can be opened and dealt with independently. If you are returning this by email, please ensure that this form is attached to the email.

The information you provide will stay confidential, and be stored securely and limited to only the Human Resources Department.
	Job Applied for?


	

	
	

	How did you hear about this vacancy?


	


	Gender: (please tick)

	Male
	Female

	Non- Binary
	Prefer not to say

	If you prefer to use your own term, please specify here:




	Marriage and Civil Partnership: (please tick)

	Single
	Married/ Civil Partnership

	Cohabiting 
	Prefer not to say

	Other, please specify here:




	Age: 

	My age is:
	Prefer not to say


	Your Orientation: (please tick)

	Straight/ Heterosexual 
	Bisexual

	Gay/ Lesbian
	Prefer not to say

	Other, please specify here:






	Religion/ Belief:

	Christian
	Buddhist

	Hindu
	Muslim

	Jewish
	Sikh

	No religion or belief
	Prefer not to say

	Other, please specify here:




	What is your Nationality?

	UK
	EU/ Other, please state:


	Ethnicity: 

Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong. Please tick the appropriate box


	White; (please tick)

	English 
	Welsh

	Scottish
	Northern Irish

	British
	Gypsy or Irish Traveller

	Prefer not to say
	

	Other white background, please specify here:




	Mixed/ Multiple ethnic origins; (please tick)

	White and Black Caribbean  
	White and Black African

	White and Asian
	White and Chinese

	Prefer not to say
	

	Other mixed background, please specify here:




	Asian/ British Asian; (please tick)

	Indian  
	Pakistani

	Bangladeshi
	Chinese

	 Prefer not to say
	

	Other Asian background, please specify here:




	Black/ African/ Caribbean/ Black British; (please tick)

	African 
	Caribbean

	Prefer not to say
	

	Other Black/ African/ Caribbean background, please specify here:




	Other Ethnic Background; (please tick)

	Arab
	Prefer not to say

	Any other ethnic background, please specify here:






	Disability: (please tick)

The Equality Act 2010 defines a disabled person as someone who has a physical or mental impairment which has a substantial and long-term adverse affect on their ability to carry out normal day-to-day activities.


	Do you consider yourself to have a disability?

	Yes
	No

	Prefer not to say
	

	If, yes, please specify here:




	Have you registered your disability?

	Yes
	No

	Prefer not to say
	


